AWS employees talk about the inclusive culture at work
0:00 [Music] 
0:02 you know you hear some organizations 
0:04 talk about diversity and you hear 
0:06 organizations recruit and you know say 
0:08 that they're open to diverse thought I'm 
0:10 most proud that AWS is really true to 
0:13 that this is a multi-dimensional problem 
0:15 and we do our best to make sure we are 
0:17 looking at multiple Dimension when 
0:19 taking diversity into account I am 
0:22 working right now to help recruit 
0:24 underrepresented Talent the process that 
0:26 we use to get candidates in is showing 
0:29 people that they can be represented once 
0:31 they get into the company as a manager I 
0:34 need to take responsibility to work with 
0:36 my hiring teams to bring in more diverse 
0:39 candidates we do make sure that our 
0:42 interviewers are also representative of 
0:44 diversity bringing women into leadership 
0:47 roles demonstrates There's an 
0:49 opportunity for them to succeed being an 
0:52 African-American woman this is probably 
0:53 the first company I've ever worked for 
0:55 where leadership actually looks like me 
0:56 so it's super exciting to see and gives 
0:58 me a possibility that if I want to go 
1:00 into leadership there is a role 
1:01 available for me women don't always have 
1:03 the best experience in Tech my 
1:05 experience here at AWS has been nothing 
1:08 like The Stereotype when I say AWS has 
1:10 been one of the most supportive places 
1:11 I've ever worked it is not just in my 
1:14 career in Tech and my transition into 
1:16 technology but also surrounding myself 
1:19 with people who actually truly care 
1:21 about diversity and inclusion it's one 
1:24 thing to be recruited it's another thing 
1:25 to bring your authentic self to work I 
1:28 never thought that you know coming to a 
1:30 big company like this that I would be D 
1:33 right I thought I would just be another 
1:34 number it's much more about a community 
1:37 in these communities I've really been 
1:39 able to find myself been able to talk 
1:42 with people share experiences 
1:45 in AWS we have a different Affinity 
1:48 groups and one affinity group is a black 
1:49 employee network it's been very helpful 
1:52 to build relationships the goal of these 
1:55 women at Solutions architecture affinity 
1:56 group is to bring women together to help 
1:59 them develop their skill sets to help 
2:01 them get together as a community 
2:05 you get a lot of support from your 
2:07 leadership from your team members to 
2:09 really get you into this new culture 
2:12 environment to make you really grow and 
2:15 be successful in your careers when I 
2:17 first joined AWS it was a great learning 
2:21 environment a lot of help from a lot of 
2:23 other people on the team a lot of help 
2:25 from more senior people on the team and 
2:27 then during that time frame I was also 
2:29 given a lot of opportunities to kind of 
2:31 grow in my career whether you are 
2:33 looking to start down the path of 
2:36 becoming more technical whether you're 
2:38 bringing Innovation there is not a set 
2:41 career path you have the opportunity to 
2:44 control and navigate your own success 
2:47 AWS is a amazing place to build and grow 
2:52 your career 
2:55 [Music] 
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